APG Director
(AFP Executive Level)
Asia/Pacific Group on Money Laundering Secretariat
Sydney, Australia

CANDIDATE INFORMATION

The Asia/Pacific Group on Money Laundering (APG) is seeking a dynamic, motivated and
experienced individual to join its executive team as an APG Director. APG Directors are
responsible for leading an APG work programme, managing secretariat staff and promoting the
interests of the APG and APG member jurisdictions regionally and globally.

APG BACKGROUND
The Asia/Pacific Group on Money Laundering (APG) is an inter-governmental organisation formed in
1997 and consists of 41 member countries/jurisdictions and over 30 observer countries and
organisations. The strategic objective of the APG is to reduce serious crime in the Asia/Pacific region
by ensuring member jurisdictions combat money laundering and terrorist financing through:
1) Effective participation in the Financial Action Task Force (FATF) standard-setting process; and
2) Full and effective implementation of those standards in APG members.
APG SECRETARIAT
The APG is supported by a secretariat located in Sydney, Australia and hosted by the Australian
Federal Police on behalf of APG members. The AFP Deputy Commissioner National Security is one
of two Co-Chairs of the APG.
The role of the APG Secretariat is to assist APG members and other jurisdictions in the Asia/Pacific
region to implement the FATF’s international anti-money laundering and combating the financing of
terrorism (AML/CFT) standards in the legal, financial, non-financial and law enforcement sectors.
The responsibilities of the secretariat include:









Reporting to and advising APG members, APG Co-Chairs, the APG Governance Committee
and other working committees;
Organising and conducting the APG's annual meetings, typologies workshops and other
meetings;
Coordinating mutual evaluations (peer reviews) of APG members;
Representing the APG at other international organisations including the FATF;
Establishing and maintaining effective working relationships with relevant international and
regional organisations in order to advance the APG's work;
Implementing the APG's technical assistance and training strategy;
Providing advice and information to agencies in the region and internationally (especially
financial, legal and law enforcement agencies) on AML/CFT;
Providing expertise and material concerning money laundering and the financing of
terrorism to member jurisdictions and other interested parties;

JOB DESCRIPTION
The APG Position Description for this role is attached.
REPORTING LINES

APG Directors are responsible to either the Executive Secretary or Deputy Executive
Secretary (as directed) for APG core activities within their designated programmes including
oversight, management and professional development of a support team. APG Directors
ensure that the secretariat produces high quality work in a timely and relevant manner in
accordance with APG Business Plans and budgets, in order to meet the strategic goals
outlined in the APG’s Strategic Plans, as well as ensuring that key stakeholders (internal and
external) are managed effectively to achieve this purpose.

PRINCIPAL RESPONSIBILITIES

The APG Director provides leadership at international, regional, jurisdictional and sectoral
levels and represents the APG at regional and international fora. Key responsibilities of this
position include:






Participating in the preparation and implementation of APG policies, APG strategic
plans, annual business plans, budgets and funding programmes;
Assisting the APG’s senior executive staff to coordinate and manage the
development and allocation of funding, capital and human resources to ensure
efficient and effective delivery of APG outcomes;
Establishing and maintaining effective working relationships with relevant
international and regional organisations and jurisdictions in order to advance the
APG's work;
Leading and managing APG secretariat staff, including mentoring, staff development,
and performance reviews.

ROLE REQUIREMENTS:






University degree preferably in finance, law or law enforcement and extensive
experience in AML/CFT issues;
Highly developed written and oral communication skills;
Significant policy and/or operational level experience in AML/CFT;
Experience in a senior role in government, international organisations or private
sector organisations dealing with financial, legal or law enforcement issues as they
relate to AML/CFT.

The successful applicant will be required to:






Obtain a NV1 (secret) security clearance from the Australian government;
Qualify to live and work in Australia;
Obtain an annual citizenship waiver to work in the AFP in the event the candidate is
a non-Australian;
Undertake regular international travel.

KEY WORKING RELATIONSHIPS:



APG: APG Executive Secretary, APG Deputy Executive Secretary, APG Co-Chairs,
Governance Committee delegates, APG members, APG observers;
AFP: Commissioner, Deputy Commissioner National Security, AFP Finance, Legal, HR and
IT teams.

REMUNERATION DETAILS
The successful candidate will be offered an attractive remuneration package per the AFP Executive
Level Enterprise Agreement 2016 – 2019 inclusive of superannuation and other benefits.
For successful applicants who are required to relocate to Sydney, removal costs and rental
assistance for a limited time may be available.

SELECTION CRITERIA – CORE CAPABILITIES
1.

Achieves Results

Relevant capabilities and behaviours:





2.

Achieves business area objectives and delivers on intended results..
Builds capability and responsiveness within the business area. .
Leads and manages change. .
Uses expertise to achieve team objectives..

Contributes to Strategic Thinking

Relevant capabilities and behaviours:




3.

Promotes shared purpose and direction..
Thinks ahead and includes broader perspectives..
Harnesses information and opportunities..
Shows judgement, intelligence and common sense.
Cultivates Productive Working Relationships

Relevant capabilities and behaviours:




4.

Nurtures internal and external relationships.
Facilitates co-operation and partnerships.
Values differences and diversity.
Guides, mentors and develops people.
Shows Personal Drive and Integrity

Relevant capabilities and behaviours:






Demonstrates professional and ethical behaviours.
Displays initiative, courage and resilience.
Models an effective work-life balance.
Demonstrates self-knowledge and a commitment to growth.
Self-awareness and commitment to personal development.

5.

Communicates with Influence

Relevant capabilities and behaviours:




6.

Communicates clearly.
Keeps self and others informed
Listens, understands and adapts to audience.
Negotiates and works to reconcile diverse views.
Technical Knowledge

Demonstrated knowledge and applied skill set as follows:





Extensive knowledge in the international FATF standards relating to anti-money laundering
and countering the financing of terrorism (AML/CFT);
Thorough knowledge of international procedures and processes relating to AML/CFT mutual
evaluations, technical assistance and training, and money laundering and terrorist financing
typologies;
Experience providing complex advice to high level domestic and international governmental
officials.

In addition, the APG Director Position Description outlines “Key Accountabilities and Deliverables”
which should be considered when addressing the selection criteria above.

APPLICATION INSTRUCTIONS
Your application should be submitted electronically via eRecruit as a SINGLE document and include
1.

A covering letter clearly stating Reference No. [VRN 0387/18] the title of the position and a
statement of claims against the six core selection criteria covering the capabilities listed
under each, taking into account the APG position description. The claims should be
succinctly expressed and include relevant examples to support the claim. Write no more
than 750 words in response to each of the Selection Criteria.

2.

A copy of your current resumé.
Your resumé should include a summary of your work history commencing with your most
recent employment, listing the dates of employment, company names and position titles. It
should also include details of your qualifications including dates and institution names.

3.

Include the names and contact details of three people that you would most likely nominate
as referees if you were to be shortlisted for the position.

Applications Close: 11:30pm (AEST) Thursday 21 June 2018. Late applications
will not be considered.

